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ABSTRACT

This current research provides an introductory exploration of the perceptions of police as
held by members of Generation Z. Within, we briefly review perception development, some
unique features of Generation Z, and study how Generation Z’s features and perceptions may
influence police practices and dialogue within communities. We discovered the population
surveyed has a largely positive view of police; which holds significant importance to the authority
and legitimacy of police services. However, we also find relationships between police and
Generation Z minority populations has room for improvement.

INTRODUCTION

This research is simply an introductory exploration into the perceptions of police as held
by members of Generation Z. The goal of this research is not meant to be a far-reaching
explanation; instead it is meant to start the conversation and further inquiry into Generation Z’s
views of police. In starting this project, we find a considerable amount of information concerning
perceptions, development of perceptions, and generational studies already exists. We didn’t
need to expand on this, or go into great detail on the history of perceptions or generations,
because it is readily available and didn’t add to the purpose of this research. On the other hand,
we did find information concerning Generation Z’s perception about police are just beginning to
emerge, and this does need to be expanded upon. Hence, this is the purpose of our research. It
is meant to humbly expand our understanding of how Generation Z views police and the
consequences potentially associated with those views, or in other words, those perceptions.

In the following pages we will briefly highlight how perceptions are developed through
life for primary background knowledge, introduce the importance of perceptions on police
performance and how that informs interaction with citizens, consider features uniquely



associated with Generation Z, and finally look at how Generation Z’s perceptions of police guide
their interactions with police.

LITERATURE REVIEW
Brief Assessment of Perception Development for a Foundational Understanding

Perceptions are important to understand, because they inform us about the world we live
in and how we interact with our surroundings and environment. Perceptual development begins
from the first moments of living and continue through life. Perceptions evolve and grow from
our senses and experiences as humans. The connections of perceptions in our life are associated
with successes, concerns, fears, worry, knowledge and relationships. Further, the way we
perceive the world is developed through childhood and shapes how we perceive our
environment and lives as an adult (Perceptual Development, 2019).

Even though perceptions develop early on and throughout life, research suggests our
perceptions tend to develop in stages and are not necessarily always fixed. The stages of
perception development from childhood through adulthood can be defined in 16 distinct stages
illustrated in Table 1 as adapted from Cloosterman (n.d.).

Table 1

Stage 1 — Functional aspects This first stage is nothing more than inborn
reflexes to stimulus from within; such as
hunger.

Stage 2 — Impulse followed by sensation The next stage is the development of the
circular reflex which is defined by responses
that lead to pleasure to external stimulus.
However, we don’t understand the causal
connection at this stage.

Stage 3 — Permanence and coordination In this stage, we start to understand
relationship between what is heard and what
is seen.

Stage 4 — Recognize patterns Here there is no permanent understanding of

sensations at this point, we still start to
recognize patterns within normal contexts,
but not outside of normal contexts.

Stage 5 — Perceive out of normal context In stage 5 we start to recognize and follow
moving objects and are able to see variances
in their shapes.

Stage 6 — Something can be undone Stage 6 we begin to learn that an action or
something can be undone by a follow-up
action or response.

Stage 7 — Cause and effect We are now developing the notion of cause
and effect. We learn that things are




happening between internal and external
interactions.

Stage 8 — Coordinate visual with tactile and
movement

At this time the notions of space and time are
being built up as we handle and move
objects.

Stage 9 — Notion of permanent places and
objects

Here, we learn we can always return to a
place in many different ways. There is an idea
or understanding of permanent places and
objects.

Stage 10 — Start of memory

Now, we are learning to call up images from
the past, not just recognize something as
familiar.

Stage 11 — Form an image of absent objects

This period of perception development is
crucial. Here we’re learning to form images
of an absent object.

Stage 12 — Form image with perceived and
unperceived things

Now we’re building images of the world from
experiences and stories.

Stage 13 — Distinction between self and
world

Stage 13 has us creating a mental map of
where we fit into the world.

Stage 14 — Mental map as reality

The mental map created in stage 13 is now
becoming our reality. We can react to new
experiences without thinking about them
much.

Stage 15 — Translate perception into
language

This stage has us transforming the
perceptions of our world into thought and
language.

Stage 16 — Need for logical thought

Finally, we feel a need to learn from logical
thought. We try to put structure to the
world and communicate that structure to
others.

These 16 stages seem to neatly explain the formation of our perceptions; however, it is
known that perceptions are always in a state of flux. Meaning, what we perceive and learn is
always based on our ability to observe certain relationships between things or actions. This
creates a kind of cause and effect relationship followed by a corresponding mental image; which
builds a functional mental map. Soon, these mental maps can take on structures and inform our
reality, and this can be hard to change (Cloosterman, n.d.).

Citizens’ perceptions of the police have long been recognized as an issue of utmost
importance. Positive perceptions of the police are not only important for healthy
police/community relationships, but also for boosting community safety. Given the importance
of positive police perceptions, it's no wonder why this topic is becoming an important topic of
inquiry. Though much has been learned about perceptions of police in general; there’s a shortage
of information specifically related to Generation Z’s perception of police (Henry & Franklin, 2019).



Social scientists have found that citizens’ perceptions of police officers have a direct
correlation with their perceptions of police legitimacy. Meaning, legitimacy implies public
acceptance of the police role in enforcing society’s laws. When the public perceives that the
police have acted properly, fairly, and in their best interest; then policing is viewed with greater
legitimacy. Perceptions of legitimacy are critical to a positive working relationship between police
and the public (Owen, Burke, Few-Demo, & Natwick, 2018). This is why we argue it’s important
to understand the perceptions of police for each generation and begin to look at Generation Z’s
perception of police.

Some Unique Features of Generation Z

Traditionally, societies define generations through historical events and related
phenomena that creates a distinct generational gap between populations. The identification of
a generation requires a form of social 'proximity' to some set of shared events, experiences, or
cultural event. Currently, America recognizes four distinct generations of adults. They are: The
Greatest Generation born between 1922 and 1945, the baby boomers born from 1946 to 1964,
Generation X born from 1965 to 1977, and Millennials born from about 1977 to 1993. The newest
emerging generation is Generation Z born from 1993 to 2005; the oldest of whom are now
reaching young adulthood, and the majority of whom are between age 20 and younger (Turner,
2015). So far, Generation Z has already experienced Ferguson Missouri, the Black Lives Matter
movement, public protests against law enforcement, and politicians calling the integrity of law
enforcement officials into question (Bever, 2014; Tribune Wire Reports, 2014).

Long before the term influencer was coined, young people played that social role by
creating trends and perceptions (Francis & Hoefel, 2019, para.1). Now a new generation of
perception creators have come on the scene; Generation Z (Gen Z). Members of Gen Z, typically
identified as people born from 1995 to 2010 have been exposed to the internet, social networks,
and mobile systems since birth. They were born into technology; which has produced a
hypercognitive generation very comfortable with collecting and cross-referencing information to
form perceptions and experiences (Francis & Hoefel, 2019; Turner, 2015).

Gen Z'ers believe in the importance of dialogue and accept differences of opinion with
the institutions in which they participate and with their own families. They can interact with
institutions that reject their personal values without abandoning those values. The fact that Gen
Z'ers feel comfortable interacting with traditional religious institutions without abandoning
personal beliefs that might not be broadly accepted by these institutions also demonstrates their
pragmatism. Rather than spurn an institution altogether, Gen Z’ers would rather engage with it
to extract whatever makes sense for them (Francis & Hoefel, 2019; Turner, 2015).

Members of this generation tend to believe that change must come from dialogue. More
than any previous generation, Gen Z’ers feel they need to break with traditional systems to effect
change (Francis & Hoefel, 2019). These behaviors of Gen Z’ers view consumption and brand
relationship through expression and of perception; which includes interactions with public
servants such as police departments and their officers (Henry & Franklin, 2019). Coupled with
technology, this generational shift is transforming the way we interact with police and the
services they provide. This transformation cuts across socioeconomic and demographic



backgrounds. This may mean that police need to rethink how they deliver services to citizens
(Francis & Hoefel, 2019; Henry & Franklin, 2019).

Generation Z includes the current youth of American society. This generation has never
experienced life before the Internet; plus technology in the forms of smartphones, tablets, social
networks, and internet connectivity have always been in the lives of Generation Z (Francis &
Hoefel, 2019). Generation Z youth are uniquely diverse, with biracial and multiracial children, a
growing LGBTQ community, and less fixed sexual identity (Turner, 2015). Also, more Generation
Z youth are being raised in urban areas, exposing them to more cultural perspectives when
compared to previous generations. Thus, Generation Z youth are becoming more aware of the
challenges facing them; which includes police services (Turner, 2015).

The Traditional Policing Model and Generation Z’s Engagement with Police

Phenomena unique to traditional police work are some of the matters that directly
influence perceptions about police. These distinguishing phenomena are: authority to use force,
coercion, persuasion, and to arrest. In regards to these distinguishing aspects, scholars find
police department culture, collective values, principles and accepted mission within police
organizations determine how officers use authority. Socially acceptable uses, as well as, socially
unaccepted abuses, generate positive or negative perceptions (Cockcroft, 2013).

This perception commencement is important to understand because public support, or
lack of, impacts police legitimacy in the eyes of the public they serve. If police legitimacy fades,
disrespectful attitudes between the police and public may ensue; then perceptions of fairness
and justice can disappear (Charoensap, Virakul, Senasu, & Ayman, 2018). Notwithstanding the
official authority police hold, that authority becomes relatively ineffective when citizen support
erodes (Bottoms & Tankebe, 2012). Specifically, Bradford and Quinton (2014) discovered public
support, cooperation, and police legitimacy hinges directly on law enforcement’s dedication to a
democratic policing style. Meaning, having the support of the people police serve allows them
to negotiate and persuade instead of using force (Bottoms & Tankebe, 2012; Kolm, 2008;
Wrange, 2007). At last, perceived fairness and justice from the police need to be protected,
because hostility and challenges to their proper authority might follow (Charoensap, Virakul,
Senasu, & Ayman, 2018), which would not serve the public’s interest for good police services
(Niederhoffer, 1967).

Through recent history, police behavior is becoming more publicized and critiqued as
police/citizen interactions are being shared on traditional and social media (Wheelock, Stroshine,
& O'hear, 2019). Police have expressed reservations about interacting with or through media
because they believe media is used to distort the duties, actions, or motives of policing (Crank,
2014). Many of these incidents have begun to influence the perceptions of citizens about police;
especially the perceptions of Generation Z. It’s being discovered that social outrage over police
misconduct is growing, and the perception is that police may be insensitive to the concerns of
citizens and priorities of contemporary American criminal justice (Wheelock, Stroshine, & O'hear,
2019). Thisis reported to lead police toward protection of their profession and knowledge; which
can sometimes be viewed as cynicism or contempt to the public (Fielding, 1988; Manning, 1977).

However, in spite of this, research finds that police still benefit from a mostly positive and
supportive attitude overall. This generally positive attitude toward police is sometimes explained



by the characteristics of the neighborhood, variations in demographics, individual experiences,
perceived public safety, and mostly perceptions (Wheelock, Stroshine, & O'hear, 2019).

METHODS & RESULTS

This study used an exploratory design consisting of a quasi-experimental cross-sectional
survey to collect data depicting the perceptions of police as held by members of Generation Z.
During Spring of 2019, we offered a quantitative survey with a Likert scale to students enrolled
in a law enforcement program at a large Midwestern university to collect information on their
background, demographics, socio-economic status and perceptions of police. We delivered 160
surveys and 158 were returned; with the data being analyzed with SPSS, aggregated, scaled,
counterbalanced, and tabulated into nominal and ordinal levels of measurement. Absent a
sophisticated level of explanation, we attribute the high response rate to surveys being
distributed and collected during a normal class period for the participants. Part of the statistical
analysis was to determine all data being used was provided by a member of Generation Z
according to their demographic responses.

In analyzing our results, we start with descriptive statistics of the sample population and
report percentages related to participant demographics. After this, we move into a bivariate and
multivariate analysis using Chi-Square and Regression to measure associations and significance.
We found these forms of analysis provide a robust understanding of Generation Z’s perception
of police. The results are shown in written and table form on the pages following.

Descriptive Statistics

The study sample of this research was born on or between 1995 and after which we
deemed as Generation Z samples. Majority of the study samples were male (67.7%), having a law
enforcement major (94.3%) and reported their interest in working in Law Enforcement (88%) in
the future. Similarly, most of the respondents were never married (95.5%) and having less than
$10,000 personal annual income (76.5%). The distribution of racial category was 10.7% Black,
24% Hispanic, 59.5% White and 5.8% of them from other racial groups. Approximate to a normal
distribution was political party preference among the respondents: 30.4% Democrat/lean
democrat, 27.8% Republican/lean republican, 13.3% Independent and 28.5% of them reported
no political party preference or affiliation. More than half of the study samples live in Suburban
areas (56.3%).

Table 2. Descriptive Statistics of Generation Z sample (N=158)

Variable Attribute Frequency Valid %

Gender Male 107 67.7

Born on or Between 1995-2015 Yes 152 96.2

Military Experience Yes 18 114

LEJA Major Yes 149 94.3
Wants to work in Law Enforcement Yes 139 88
Age 18-20 49 31

21-23 101 63.9

24-26 8 5.1




Race Black 17 10.7

Hispanic 38 24

White 94 59.5

Other 9 5.8

Marital Status Never Married 151 95.5
Married 2 1.2

Other 5 3.3

Academic Year Freshman 15 9.5
Sophomore 15 9.5

Junior 77 48.7

Senior 51 32.3

Annual Income? <$10,000 120 76.5
$10,000-520,000 22 14

$20,000-530,000 12 7.6

>$30,000 3 1.9
Political Preference Democrat 48 30.4
Republican 44 27.8

Independent 21 13.3

None 45 28.5

Permanent Residence Rural 49 31
Suburban 89 56.3

Urban 20 12.7

Bivariate and Multivariate Results

The survey instrument that we conducted for the research had a four-point Likert scale
(strongly disagree, disagree, agree, strongly agree) for the perception measures of Generation Z.
The Chi-square test was used to see the statistical associations between the Generation Z
perceptions and control variables. Due to the small sample size, some of the statistical test
assumptions (chi-square) were not met, so they were removed from the statistical test analysis.

According to the results, while 72.3% of the males had a favorable impression of the
police, females had 27.7% (p<.01. See the Chi-square values and degrees of freedoms in the table
below). On the other hand, 75.5% of the males reported that they disagree that the police abuse
their authority compared to 24.5% of female respondents (p<.01). Those who were agreeing that
“police tactics are too harsh” was Blacks 38.9%, Hispanics 27.8% and Whites 33.3% (p<.001)
respectively. The association between race and police competency was that 7% of Blacks, 25.8%
of Hispanics and 67.2% of the Whites agreed on the competency of the police. The time spent in
the university education has a significant impact on the respondents’ approach to the perception
of the police honesty. Accordingly, while 7.7% of Freshman and 5.1% of Sophomore agree on the
honesty of the police, these percentages are reaching out to 53.8% among Juniors and 33.3%
among Seniors (p<.01).

1 N=157.



Generation Z’s perceptions of the police clearly differentiates according to their political
party preferences. Study samples reported that 16.7% of Democrats/lean democrat, 41.7% of
Republicans/lean republican and 11.1% of Independents agreed that police equally treat public
(p<.001). Within the “agree” category, 30.6% of the responded did not report any support
towards a political party affiliation/preference. Majority of the respondents who reported that
they would like to work in the field of Law Enforcement believe that police racially profile

Americans (80%; p<.01).

Table 3. Associations (Chi-Square Test Results) of Generation Z Perceptions with Control

Variable (N=158)

Gender  Race Academic Political Permanent Wantsto
Year Preference Residence  Work in Law
Enforcement
| Have A Favorable Impression of 9.57 - - - - 18.80 (1)***
The Police (1)**
| Have Confidence in The Police 493 (1)* - - - - 20.75(1)***
Police Tactics Are Too Harsh X 16.46 - - X -
(2)***
Police Are Impartial X X - 9.49 (3)* X X
Police Are Competent X 17.70 - - X 5.61(1)*
(2)***
Police Racially Profile Americans X - - 14.75 (3)** X 7.40 (1)**
Police Treat Everyone Equally 7.75 - X 17.32 X -
(1)** (3)***
Police Are Not Held Accountable X - - - X 6.60 (1)**
for Misconduct
Police Are Honest X - 12.44 - 9.04 (2)* -
(3)**
Police Only Use Proper and Legal X - X 13.98 (3)** X X
Amounts of Force
Police Are Too Strict in Enforcing X 8.71(2)* - - - X
Laws
Police Used to Be More Firm When X X 8.04 (3)* X X
Enforcing Laws
Police Abuse Their Authority 8.33 - X X 6.92 (2)* X
(1)**
Police Think They Are Above the 4.91 (1)* 8.74 (3)* 8.61(3)* 9.05 (2)* 4.41 (1)*

Law

*p<.05;**p<.01; ***p<.001.

(X) association is not statistically significant.
(-) Chi-square test assumptions are not met due to small sample size in the contingency tables.

After conducting bivariate tests, we further tested the predictive value of the
independent variables on some of the survey questions that were previously discussed in the
literature. One of the most important concepts of Generation Z was their perceptions of the



police. To this end, “favorable impression of the police” was taken as a dependent variable, then
binary logistic regression test was conducted to see any significant predictors. Among all
variables, only race was seen to be a statistically significant predictor of favorable impression on
the police (Modal’s chi-square=22.77; df=2; p<.001). Race was able to explain 29% of the
variation in favoring the police. According to the variables in the equation, Blacks had .033 and
Hispanics had .280 lesser odds compared to Whites. All other variables such as gender, academic
year, political preference and permanent residency places were not included in the regression
model. Similarly, when “Confidence in the police” was taken into consideration, race again was
the only statistically significant predictor (Model’s chi-square=30.19; df=2; p<.001). Almost half
of the variance in the confidence in police (41%-Negalkarke’s R square was used) was seen to be
explained by the model. Compared to Whites, Blacks had .026 lesser odds whereas Hispanics had
1.23 higher odds of predicting confidence in the police.

These results clearly indicated that race is the focal point of perceptions against the
police. Thus, using the same statistical technique, we put racial profiling as the dependent
variable and run the regression test again. Interestingly, academic year of the respondents was
the significant predictor of racial profiling perception of the police (Model’s Chi-square=12.19;
df=3; p<.01). As it can be seen from the table below; the degree of believing that the police are
racially profiling Americans decreases after the first two years of university education.
Accordingly, Freshmen are 5 times more likely to believe that the police are profiling Americans
compared to Seniors. The level of negative perception decreases to 1.42 times when they
become Seniors.

Table 4. Logistic Regression Results of Academic Year Predictive Values for Police Profiling
(N=158)

B S.E. Wald df Sig. Exp(B)
Model* Academic Year 10.933 3 .012
Freshman 1.609 .662 5.911 1 .015 5.000
Sophomore 1.705 .655 6.772 1 .009 5.500
Junior .352 .376 .875 1 .349 1.422
Constant -.693 .297 5.445 1 .020 .500

*p<.01.
Reference category for Academic Year is “Senior”.

DISCUSSION

To begin, we are among the first to perceive the limitations of sample, size, and
generalizability with the current research, but we also realize this research isn’t absent of value.
Even though our research is a small opening measure; it still serves as a significant marker in
knowing how Generation Z’s perception of police stand in relation to confidence, favorability,
and performance. Through this research we have learned that education, race, and sex has a
relationship with Generation Z;s perceptions of the police. Meaning, the members of Generation
Z, that were sampled for this survey, expressed more confidence in and favorable perceptions of
police if they were male, non-minority, and were further along in their college education.
Because of this finding, we determine this study has value and warrants further investigation.



The value is learning how police can effectively interact with Generation Z to foster healthy
relationships and interactions with all members of Generation Z, not just educated white males.

This is important to learn because in order to maintain peace and goodwill with citizens,
it’s imperative for public perception of police remain positive. This is especially true for
Generation Z since their perceptions of the police are really beginning to form. The public expects
police to fulfill their roles and perform their duties within socially defined expectations, and this
means knowing what the generational perceptions of police are. Knowing perceptions and acting
within lawful expectations builds trust, fairness, justice; and promotes strong community
relationships. The relationship police have with communities should not come from fear, but
rather from cooperation, professionalism, and knowledge of generational variations. In the end,
police authority emanates from perceptions people hold about police (Owen, Burke, Few-Demo,
& Natwick, 2018).

While learning from the new knowledge garnered in this study, we suggest future steps
in regards to this research. Activities such as, collecting data from larger and broader groups of
Generation Z members to include qualitative and quantitative information in both cross-
sectional, longitudinal, or time series studies can acquire boundless information. It's our
concluding hope that future research will reveal what police practices create the best perceptions
and relationships with all members of Generation Z, because it’s important for all citizens to
perceive police authority as favorable, legitimate, and practiced fairly. People deserve good
police service.
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© Kpuc butHep,
doueHm, YHusepcumem 3anadHoz20 UnnauHolica

© HuAasu dkuun,
doueHm, YHusepcumem 3anadHoz20 UnnuHolica

© Xnosa NaiH,
Mazucmp uckyccms, YHusepcumem 3anadHozo MnanuHolica

© Mypart Osep,
doueHm, YHusepcumem LluHyuHHamu

© Bnaaumup CepreBHUH,
npogeccop, YHusepcumem 3anadHo20 UnnuHolica

AHANN3 BOCMPUATUA NOJIULLEEMCKUX CO CTOPOHbI MOKO/IEHMA Z B CLLA

AHHOmMayua: 0aHHoe uccnedosaHue npedcmassasem coboli npedsapumersnbHsili AHAAU3
80CNPUAMUSA NOAUUUU, KOMOPOE XapaKkmepHo 044 npeocmasumerneli noKoneHua Z. B cmamee
Mbl KpamMKO PacCMOmMpUM pa3sumue 80CIPUAMUS, HeKomopble YHUKAsbHble ocobeHHocmu
MOKOsIeHUA Z U U3Yy4UM, KaK 0CobeHHoCmu B80CMpuUsmMUA MOKoAeHUA Z mo2ym 8auams Ha
nonauuelickyo Npakmuky u ouaso2 eHympu coobujecms. Mol 06HAPYHCUAU, YMO ONPOWEHHOE
HacesneHue umeem 8 OCHOBHOM [M03UMUBHOE OMHOWeHUe K noauyuu, Yymo umeem 60abuwioe
3Ha4YeHue 0158 asmopumema U 3aKoOHHOCMU deamesabHoCMu noauyelickux cayucb. Tem He meHee
aHanU3 onpeodesaus, Ymo omHoweHUs Mex0y noauyuel u npedcmasumenamu MeHbUUHCME8
MoKos1IeHUA Z Mo2ym yay4uwumbCA.

BCTYNNEHUE

3TO0 uccnefoBaHWe ABNAETCA BBOAHbIM MCCAELOBAHMEM BOCMPUATMA MNOAULMMU CO
CTOPOHbI NpeacTaBuTenelt NokoseHua Z. ITOT aHa/IM3 He MMeeT [ANeKo MAYWMX uenen, a
npefAHasHayeH Ansa Havana AUCKYCCMM M AaNbHENLero M3yyeHua B3riA40B NOKONEHUA Z Ha
noavumto. HaumHas 3TOT NPOEKT, Mbl HAXOAUM 3HAYUTENbHbIM 06bem WHPopmauun o
BOCMPUATUN, PA3BUTUN BOCNIPUATUA U UCCNELOBAHMUMA aHANOTUYHBIX XapPaKTEPUCTUK MOKONEHUA.
Mbl He cTaBuAM nepen cobon uenun yrnybnatbca B nogpobHOCTU UCTOPUKM BOCNPUATUIA UK
MOKO/IEHUI, MOTOMY YTO TAaKOTO POAa UCCNEA0BAHMNA LWUMPOKO JOCTYNHbI. C ApYroi CTOPOHbI, Mbl
O6HApYXWAK, 4TO MHPOPMALMA O BOCMPUATUM MOKONEHUA Z MNOAULUM TONbKO HauyMHaeT
NOABNATLCA, U ee HeoBXoAUMO yrny6nAaTb U paclMpATb. [03TOMY LLeNblo Hallero nccaeaoBaHuA
CTaNI0 PacWIMPEHUA HALIEro NMOHMMAHMA TOrO, KaK MOKo/seHMe Z BOCMPUHMMAET MOJIULUI0 U
KaKoBbl MOTyT BbITb NOCNEACTBUA, KOTOPbIE CBA3AHbI C STUMM B3rALAMMU UK, APYTMMU CT0BAMM,
C UX NPeACTaBAEHUAMM.

BHauyane Mbl KpaTKO OCTAaHOBMMCSA HA TOM, KaK BOCMPUATME Pa3BMBAETCA B TEHEHWNE KU3HU
Ha OCHOBE NepBUYHbIX 0A30BbIX 3HAHWW, MPEACTAaBMM BAXKHOCTb BOCMPUATUI ANA paboTbl



NOSMUMM W KaK 3TO BO34ENCTBYET Ha B3aMMOLEWCTBUM C rpakgaHamu, pPacCMOTPUM
0COBEHHOCTWN, YHMKANbHO CBA3aHHble C NMOKONEHWEM Z, U, HaKOHel, NpoaHanusnpyem, Kak
BOCNPUATUE NOKONEHUA Z MONULMU HANPaBASAET UX B3aMMOAENCTBUE C NOAULMEN.

NIUTEPATYPHbIV OB30P

Kpamkasa ouyeHKa pazsumusa socripuamus 018 (pyHOAMeHmMasAbHO20 MOHUMAHUSA

BocnpuAatnA BaXKHO NOHMMATb, MOTOMY YTO OHM MHOOPMMPYIOT HaLlLM NPeacTaBNeHMA O
MUpEe, B KOTOPOM Mbl KMBEM, MU O TOM, KaK Mbl B3aMMOAENCTBYEM C OKpPYMKalOWMMU U
OKpy:Kaloler cpeaon. Pa3BuTME BOCMPUATUA HAYMHAETCA C MNEPBbIX MUHYT POXKAEHUA WU
NPOAO/IXKAETCA B TEYEHME BCEW KU3HU. BocnpuaTUA NOABNAIOTCA M Pa3BUBAIOTCA Yepes Halluu
YyBCTBa M YeI0BEYECKNI onbIT. CBA3M BOCNPUATUA B HALLIEW XKU3HM aCCOLMMPOBAHbI C yCNexamu,
npobsemamu, cTpaxamu, 6eCrnoKoMCTBOM, 3HAHMAMKW M OTHOWEHMAMMK. Kpome TOro, cnocob,
KOTOPbIM Mbl BOCNPUHMMAEM MUP, Pa3BMBaETCA B AeTCTBe M GpopMUpPyeT Halle BOocnpuaTue
OKpYrKalolen cpedbl M KU3HEHHOTO yKnaaa B3pocsoro 4yesnoseKa (Perceptual Development,
2019).

HecmoTps Ha TO, YTO BOCMPUATUE Pa3BMBAETCA Ha PaHHEN CTaauu U B TEYEHUE BCeM
XU3HU, UCCNeA0BaHUA MOKa3biBalOT, YTO Halle BOCMPUATME UMEET TeHAEHLUMIO pa3BMBaTbLCA
No3TanHo M He Bceraa sBaaeTca GUKCMPOBAHHbIM. ITanbl Pa3BUTUA BOCNPUATUA C AETCTBA A0
3penoro Bo3pacta MoryT b6biTb onpegeneHbl B 16 pasnnyHbIX 3Tanos, NOKasaHHbIX B Tabauue 1,
apgantmpoBaHoi y KnyctepmaHa (Cloosterman (n.d.)).

Tabnnua 1
Tanbl pa3BUTUA BOCMPUATUA
3tan 1 - ®yHKUMOHAbHbIE ACNEKTbI 3Ta nepBaA cTaguA - He 4YTO MHOe, KakK
BPOXKAEHHble pedsieKcbl Ha pasaparkeHue
W3HYTPW; TAaKOM Kak rosnoga,.

dtan 2 - Wmnynbc ¢ nocnegyowmm Cnegyrowmm 3STanom  ABAAETCA  pasBUTME
owyuieHem Kpyrosoro pedneKkca, KOTopbln onpeaenaeTca
peakumamm, KoTopble npuBoOAAT K

YAO0BO/IbCTBUIO OT BHELWUHErO pasgpaxKunutena.
Tem He meHee Mbl He NOHMMaemM NMPUYNHHO-
CJ'Ie,CI,CTBeHHOﬁ CBA3N Ha AaHHOM 3Tane.

371an 3 - [ToCTOAHCTBO U KOOPAMHALUMA Ha 3TOomM 3Tane Mbl HaynMHaem MOHMMATb
B3aMMOCBA3b MeXKAY TEM, YTO CAbILLAT, U TEM,
4YTO BMAAT.

dtan 4 - Pacno3HaBaHue WabaoHOB 3pecb HeT  MOCTOAHHOro NMOHUMaAHUA

OLWYLWEHNN B 3TOM TOYKE, Mbl BCe elle
HauMHaem  pacno3HaBaTb  wWabnoHbl B
HOPManbHbIX KOHTEKCTaX, HO He BHe
HOPMaNbHbIX KOHTEKCTOB.
dtan 5 - Bocnpuatve BHe HoOpManbHOro Ha nATom aTane mbl HAYMHAEemM pacno3HaBaTb
KOHTEKCTa ABVXKyLWMecA 0ObeKTbl U CNeaAnTb 33 HUMKU U
MOXEeM BUAETb OTKNOHEHMA B UX popmax.




3Tan 6 - YT0-T0O MOXXHO OTMEHUTb

Ha sTane 6 Mbl HauyMHaem MOHMMATb, YTO
OEVUCTBME UM YTO-TO MOKET BbiTb OTMEHEHO
nocneayowum AeUCTBUEM UAN PeaKUMEN.

Jtan 7 - MpuyunHa n cneacrene

YenoseK pas3BMBAET MOHATUE MNPUYUHBLI U
cneactema.  Mbl y3Haem, 4TO  BelwM
NPOUCXOAAT  MEXAY  BHYTPEHHUMMU 7
BHELHMMW B3aMMOAENCTBUAMM.

dtan 8 - KoopguHauua BM3yanbHOro
BOCNPUATUA C TAKTU/IbHbIM U ABUKEHUEM

Ha aTOM aTane YTBEpPKAATCA
npeAcTas/ieHNA O NPOCTPAHCTBE M BPEMEHMW, B
npouecce paboTbl M NnepemeLLeHNA OO bEKTOB.

dtan 9 -
obbeKToB

MoHATME NOCTOAHHbLIX MEeCT U

30ecb Mbl Y3HaeM, Mbl BCerga MOMKem
BEPHYTbCA K MecTy no-pasHomy. CyuiectsyeT
naea UAN NOHMMAHWE MOCTOAHHbLIX MEeCT U
0bbeKTOoB.

3tan 10 - Hayano namatu

Tenepb Mbl Y4MMCA BbiI3blBaATb o6pa3b| n3
npownaoro, a He MNpPoCTo Y3HAaBATb 4TO-TO
3HaKOMOe.

3tan 11 - ®dopmuposaHue wun3obparkeHns
OTCYTCTBYHOLWMNX 06 EKTOB

3TOT nepuopg pPasBUTUA BOCMPUATMA UMeeT
pewatouiee 3HayeHue. 34ecb Mbl y4yMMCA
dopmupoBaThb n3obparkeHns
OTCYTCTBYHOLLErO 0ObEKTA.

3tan 12 - ®opmupoBaHne U3006parKeHusa c
BOCMPMHUMAEMbIMU U HEBOCMTPUHMMAEMbIMMU
BeLLamm

Tenepb Mbl cTpOMM 06pasbl MUpa M3 OnbiTa U
ncTopun.

3tan 13 - Pasnnuyme mexay cobon n mmpom

Ha ctaguu 13 mbl CO34aeM MbICIEHHYIO KapTy
TOrO, Kak Mbl BMUCbIBAaeMCA B MUP.

O1an 14 - MeHTanbHaa KapTa KaK peasbHOCTb

MeHTanbHaA KapTa, co3faHHaA Ha 3Tane 13,
Tenepb CTaHOBMUTCA Hallen peanbHOCTbio. Mbl

MOXeM pearnposatb Ha HOBble
nepexmnBaHuA, He 334yMbIBAACH O HUX.
3tan 15 - MepeBog BoCNpuMATUS B A3bIKOBYIO Ha 3TOM cTagum  mbl  TpaHchopmupyem

dopmy

BOCNPUATHUE HALWLETO MUPa B MbIC/IN U A3bIK.

3Tan 16 - MoTpebHOCTb B NOFMYECKON MbICAN

HakoHeL, Mbl 4yBCTBYyeM Heobxo4MMOCTb
M3YyYEHMS JIOTMYECKOro MblwieHns. Mol
nbiTaeMcA NPeACTaBUTb CTPYKTYPY MUpa M

[0BOAMTb 3TY CTPYKTYPY A0 APYIUX.

3T 16 cTaamii, KaxkeTcsa, akKypaTHO 06bACHAIT GOPMUpPOBaAHME HAWEro BOCNPUATUSA;
OAHAKO M3BECTHO, YTO BOCMPMATUSA BCEraa HaxogATCsA B COCTOAHUWU M3MeHeHuA. To, YTO Mbl
BOCMPUHMMaemM UM U3y4yaem, BCeraa OCHOBAHO Ha Hawen cnocobHocTM HabawaaTb
onpeneNieHHble OTHOLWEHUA MeXKAy Bewamu WA OencTBUAMK. IDTO CO3JaeT CBOEero posa
NPUYUHHO-CNEACTBEHHYIO CBA3b, 338 KOTOPOM CneayeT COOTBETCTBYIOWMIA MEHTaNbHbIM 06pas,
KOTOPbIN CTPOUT PYHKLMOHANBbHYIO MEHTabHYIO KapTy. BCcKope 3TM MeHTanbHble KapTbl MOryT



NPUHMMATb CTPYKTYPbl M COOOLWATb Hawy pPeasibHOCTb, U 3TO MOXKET OblTb TPYAHO M3MEHUTb
(Cloosterman, n.d.).

BocnpuaTtue rpaxaaH us noavuum yxe AaBHO NMPU3HAHO KaK BOMPOC NepBOCTEMEHHOM
BaXHOCTU. MO3UTUBHOE BOCNPUATUE NOANLMWN BaXKHO HE TONbKO ANA 340POBbIX OTHOLIEHWM
MeXay noanumen n obLectTBom, HO U ANa NosbilweHna 6e3onacHoOCTM coobuiecTBa. YumTbiBan
BaXXHOCTb NO3UTUBHbIX BOCNPUATUIA NOAULUM, 3TO HE YANBUTENIbHO, MOYEMY 3Ta TEMA CTAHOBUTCA
Ba)KHOM TeMol nccnenoBaHuaA. XoTs MHoroe 66110 M3y4eHO O BOCMPUATUM NOAULUN B LENOM;
owyuwaerca HexBaTka WHPOPMAUMKN, KOHKPETHO CBA3AHHOW C BOCMPUATMEM MNOAULUK
nokoneHvem Z (Henry & Franklin, 2019).

Coumonorn ycTaHoBWM, YTO BOCMPUATME FParkgaHaMWU COTPYAHMKOB MOAMLMM UMeeT
NPAMYIO KOPPENALUID C UX BOCMPUATMEM NEMMTUMHOCTM noanumu. To ecTb NermMTUMMHOCTb
noapasymesaeT nyb/M4YHoOe NpusHaHWe po/siv NoanuMK B obecnevyeHnun cobnoaeHna 3aKoHOB
obuwecrtBa. Korga o6LECTBEHHOCTb BOCMPUHMMAET, YTO MOAMUMA AEMNCTBOBasa NPaBU/bHO,
crnpaBeg/iMBo, M B WX MHTEpecax, Torda Mojaunueickana AesTenbHOCTb paccMaTpMBaeTca C
60/blIEN NIETUTUMHOCTbIO. BocnpuATME 3aKOHHOCTM MMEEeT pellalollee 3HavyeHne ans
MO3UTUBHbIX Pabouynx OTHOLLEHUIM Mexay noanumen n obuiectseHHocTbio (Owen, Burke, Few-
Demo, & Natwick, 2018). BoT noyemy Mbl yTBEPKAAEM, YTO Ba*KHO MOHATb BOCMPUATME NONULNM
ONA KaXK[A0ro noKosieHUs 1 cneayeT NoABeprHyTb aHan3y BOCNPUATME NOIMULUM NOKONEHUEM Z.

Hekomopbie yHukanbHble ocobeHHocmu nokoneHusa Z

TpagmunoHHo obuiecTBa onpeaenstoT NOKOEHMUA NOCPEeACTBOM UCTOPUYECKUX CODbITUIM
M CBA3AHHbIX C HUMM ABMIEHWUI, YTO CO343ET OTYET/IMBbLIA Pa3pPbiB MeXAYy MNOKONEHUAMM.
NaoeHTudUKaumsa nokoneHma TpebyeT popmbl coumanbHON «6AN30CTM» K HEKOTOPOMY Habopy
obwmx cobbITUil, nepexmBaHU, AN KYAbTYPHbIX ABNEHWUI. B HacToswee Bpema AmepwuKa
NPU3HaEeT YeTblpe PasHbiX NMOKOAEHUA B3POCAbIX. ITO: Bennyaiiwee nokosneHue, poamslueecs
mexay 1922 un 1945 rogamu, «babmn bymepc», poamsliMeca BoO Bpema gemorpaduyeckoro
B3pbiBa ¢ 1946 no 1964 roa, nokoneHue X, poamsweeca ¢ 1965 no 1977 roa, u Millennials,
poauslimeca ¢ 1977 no 1993 roa. Hoselwee noKkoneHue Z, noAsmBLUEECA Ha CBET mexay 1993
no 2005 rogom; camble monoable W3  KOTOPbIX B HacToAwee BpemA AOCTUraloT
coBepleHHoNeTMa, a 60NbLIMHCTBO HaxoasTca B Bo3pacte oT 20 u ctapwe (Turner, 2015). o
HACTOALLEro BPEMEHM MOKOIEHME Z yXKe UCMbITbIBA/IO PacoBble BOJIHEHMA B ropoae PepriocoH
wrtat Mwuccypn, asuKeHue Black Lives Matter, nybanyHble npoTecTbl NPOTUB
NPaBOOXPAHUTE/IbHbIX OPraHOB M MONUTUKOB, CTAaBALLMX NOL COMHEHME YECTHOCTb COTPYAHUKOB
npaBooOXpaHUTeNbHbIX opraHoBs (Bever, 2014; Tribune Wire Reports, 2014).

3a400r0 A0 TOro, Kak MNoABWUICA TEPMUH «8/USHUE», MONoAble NAAuM Urpann 3ty
COLIMANbHYIO POb, CO34aBan TeHaeHUMn u Bocnpuatune (Francis & Hoefel, 2019, para.1). Tenepb
Ha CL,eHY BbIlW/10 HOBOE NOKOJIEHME co3aaTener BocnpuaTus; nokoneHune Z (Gen Z). Ynenol Gen
Z, 0bbl4HO naeHTUGNUMpPYyemble Kak foan, poamslimnecs ¢ 1995 no 2010 roa, ¢ porkaeHua 6biau
3HAKOMbl C WMHTEPHETOM, COLMaNbHbIMU CETAMM U MOOUAbHbIMKM cucTeMamu. OHKU OBbian
POXAEHbI B YCIOBUAX BYPHOro pasBuUTMA TEXHONOIMMKU; KOTOPOE NMOPOAMIO FTMNEPKOTHUTUBHOE
nokoneHue, Yyysctaytolee ceba KomMPopTHO B cbope U NepeKkpecTHoM nNposepke MHPopMaLmn
ana GopmMUpoBaHMA cBoero BocnpuatuAa n onbiTa (Francis & Hoefel, 2019; Turner, 2015).



lMoKkoneHne Z BepUT B Ba*KHOCTb AMANOra M NPUHUMAET CMNOKOMHO pPasanuma ¢
yypexxaeHMAMM, B KOTOPbIX OHU PaboTaloT, TaK e U B OTHOLUEHUWU CBOUX COOCTBEHHbIX CEMEN.
OHM MOryT B3aMMOZENCTBOBATb C MHCTUTYTAaMM, KOTOPble OTBEPFAlOT UX JIMYHbIE LLEHHOCTH, He
OTKa3blBaACb OT 3TUX LeHHocTel. ToT daKT, YTo MokoneHue Z 4yBcTBYeT ceba KomdopTHO,
B3aMMOAENCTBYA C TPAAULNOHHBIMWU PENUTUO3HBIMU MHCTUTYTAaMM, HE OTKA3bIBAACb OT JIMYHbIX
ybexKaeHuit, Kotopble He MOryT ObiTb LWMPOKO MPUHATBI 3TUMM  UHCTUTYTaMM, TaKkKe
AEMOHCTPUpPYET UX Nparmatvam. Bmecto Toro, 4tobbl OTBepraTb Kakoe-inmbo yyperkaeHue B
LEeNoM, NOKoNeHWe Z npeanoynTaeT He OTTopraTb ero, YTobbl U3BNAEYb TO, YTO UMEET A/1A 3TOro
nokonenusa cmolica (Francis & Hoefel, 2019; Turner, 2015).

YneHbl 3TOr0 MOKONEHWA CKNOHHblI CYUTATb, YTO MNEPEMEHbl LO/KHbl UCXOO4UTb OT
ananora. NMokonexHne Z 6onblie, yem ntoboe npeablayLiee NOKONAEHNE, CYMTAET, YTO UM HYXKHO
nopsaTb C TPAAMLUNOHHBIMKW CUCTEMAMU, YTODbI A06UTbCA M3meHeHul (Francis & Hoefel, 2019).
MokoneHne Z paccmatpuBaeT noTtpebneHve M OTHOWeEHMA OpeHAa 4Yepes3 BblparKeHue u
BOCNPUATME, KOTOPbIMA BKAOYAET B ceba B3aMmMoaencTBme € rocyaapCTBEHHbIMU CAYXKALWMMU,
TAaKMMM KaK NONULLEMCKME ynpaBaeHns u ux cotpyaHmkm (Henry & Franklin, 2019). B coueTtaHum
C TEXHO/NIOTMAMM 3Ta CMEHA MNOKONIEHW MeHAeT Halle B3aMMOAEWNCTBME C NOAUUMEn W
npeaocTaBAAeMbIMM MMM ycayramu. ITa  TpaHcdopmauma 3aTparMBaeT  COUMANIbHO-
3KOHOMMYECKMe K agemorpaduyeckme NpesnocbiIKM. ITO MOXKET 03HAYATb, YTO NOANLMUU HYKHO
NepeocMbICINTb TO, Kak OHM NPeaoCcTaBaAT ycayrm rpaxkgaHam (Francis & Hoefel, 2019; Henry
& Franklin, 2019).

MoKkoneHne Z BKAOYAET B Ce6A HbIHELHIO MOJIOAEKb aMePUKAHCKOro obuiectsa. 3To
NOKONEHME HWKOrA4a He WCMNbITbIBAZIO KU3HU [0 WHTEpPHeTa; NAC TeXHONOrMW B BUAE
CMapTHOHOB, NNAHLWIETOB, COLUMANbHbIX CETEM U MOAKNOYEHMA K UHTEpHeTy Bceraa 6binv B
¥UM3HM nokonenusa Z (Francis & Hoefel, 2019). MokoneHne Z ogHO3HaA4YHO pa3HOObpasHoO, C
OBYPACOBbIMW W  MYAbTUPACOBbIMW AeTbMM, pacTywmnm LGBTQ coobuwectBom M meHee
dUKcnpoBaHHOM NonoBon naeHTUYHOCTbIO (Turner, 2015). Kpome Toro, Bce 60/1blle MON0AEKM
NoKoMeHUA Z BOCMWUTbIBAETCA B FOPOACKOM Cpeae, YTO OTKPbIBAET UM 6onblue KyAbTypHbIX
BO3MOXHOCTEN MO CPAaBHEHUIO C NPeablaAYyLMMM NOKONEHNAMMU. TakMm obpa3zom, MONOAEKDb
NnoKosieHnA Z Bce 60nblLe 0CO3HAET CToALWME nepes Hel Npobaembl, KOTOpbIE BKAKOYAOT B cebn
n nonnuenckme ycnyru (Turner, 2015).

TpaduyuoHHaa modensb noauyelickoli deamenvHocmu u e3aumodelicmeue
nokoneHusa Z c noauyueli

MeTozbl, XapaKTepHble AN TPaAULMOHHOIO CTUAA PaboTbl NOAULNN, HAMPAMYIO BAUAIOT
Ha BOCnpuATUE NOAMUMKU. K 3TUM YHUKA/bHBIM NPOABAEHUAM CAefyeT OTHECTU BO3MOMKHOCTb
NPUMEHATb CUNY, NPUHYXKAEHUe, ybexaeHne M apecT. B OTHOLWEHUU 3TUX OTAUYUTENbHbIX
aCneKToB y4YeHble HAaXo4aT, YTO Ky/IbTypa NOMLENCKOTO YNPaBAEHUA, KOINEKTUBHbIE LLEHHOCTH,
NPUHUMUNBI U NPUHATAA MUCCUSA B MOJIMLENCKMX OpPraHn3aumax onpeaenstoT, Kak COTPYAHWUKM
MCNONb3YIOT BnacTb. CouuanbHO NpPUEMNEMOE WCMONb30BaHME, a TaKXKe CouManbHO
Henpvemsiembie 3/10yNOTPEBAEHNA MOPOXKAAT MNO3UTUBHOE WM HEraTMBHOE BOCMpUATME
(Cockcroft, 2013).

3TO Hayano BOCNPUATUS BaXKHO MOHATb, MOTOMY YTO OOLLECTBEHHASA NOAAEPIKKA UK ee
OTCYTCTBME BAMUAIOT HA NETUTUMHOCTb MNONULMM B F/1a3aX 06LLECTBEHHOCTU, KOTOPOW OHU CAyKaT.



Ecnv nerMtMmHOCTb MOAUUMM OCNabHET, MOXKEeT BO3HUKHYTb HeyBaKUTe/IbHOEe OTHOLUEeHWe
mexay nonanumen n obwecTBeHHOCTbO; Tor4a BOCNpUATME CNPaBea/IMBOCTU MOXKET UCYE3HYTb
(Charoensap, Virakul, Senasu, & Ayman, 2018). HecmoTpa Ha oduumanbHble NOJAHOMOYMA
NOANLMMK, 3Ta BNAACTb CTAHOBUTCA OTHOCUMTENbHO HeahdEKTUBHOM, KOraa noaaepykKa rparkaaH
ocnabesaer (Bottoms & Tankebe, 2012). B wuwactHoctn, Bbpaadops u KymHToH (2014)
06HapyXnau, 4yto oOLeCTBEHHAnA MNOAAEP!KKA, COTPYAHMYECTBO M NErMTUMHOCTb NOAULUK
HanpPAMYI 3aBUCAT OT MPUBEPMKEHHOCTU MPABOOXPAHUTENbHbIX OPraHOB AEMOKPaTUYEeCKoMy
CTUANO NONULEACKON aeaTenbHOCTU. CMbICA B TOM, YTO MOAAEPKKa CO CTOPOHbI COTPYAHUKOB
NOIMLMN MO3BONIAET MM BECTU MEperoBopbl M ybexkaaTb, a He NpumeHAaTb cuay (Bottoms &
Tankebe, 2012; Kolm, 2008; Wrange, 2007). HakoHeu, npeanonaraemas cnpasegimMBoCTb U
PaBEHCTBO Nepes 3aKOHOM CO CTOPOHbI NOAULMN A0/IXKHbI ObITb 3aWMLLEHbI, MOTOMY YTO MOTYT
nocnefoBaTbh BpPaXKAebHOCTb M BbI30Bbl UX Haanexauwemy asToputety (Charoensap, Virakul,
Senasu, & Ayman, 2018), KOTOpblit He 6yAeT CAYXWUTb MHTEepecamM ObLEeCTBEHHOCTU W
[06pocoBecTHbIM nonuuencknm cnyxbam (Niederhoffer, 1967).

BnaropapAa HefaBHeW UCTOPUM, NOBEAEHME NOAULMN BCe Bonee NoABepraeTca oriacke u
KPUTUKYETCA, TaK KaK B3aMMOOTHOLLIEHMA NOAULNN U TPaXKaaH OTPAXKAKTCA B TPAAUUMOHHbIX U
coumanbHbix meanapecypcax (Wheelock, Stroshine, & O'hear, 2019). MNonnuma BbiparkaeT
COMHEHMA NO NOBOAY B3aMMOAEWNCTBUA Yepe3 CcpeacTBa MAaccoBOM MHPOPMALMM, MOTOMY YTO
NPaBOOXPAHUTE/NIbHbIE OPraHbl CYMTAIOT, YTO CPEACTBA MAcCOBOW MHOOPMALMKN UCNONb3YHOTCA
AN UCKaXKeHns obasaHHoCTeN, aectenit nnm motnsos nonuvuenckmx (Crank, 2014). Muorue ns
HeraTMBHbIX MHUMAEHTOB Haya/M BAMATb HA BOCMPUATUE TpaKgaHamu noanumm; ocobeHHo
BocnpuAaTMe nokoneHna Z. O6Hapy)KeHO, 4TO couMasbHOEe BO3MYyLLEHME MO NOBOAY
HenpaBOMEpPHbIX AENCTBUIN MNONULMM PACTET, U CYLLECTBYET MHEHMWE, YTO NOAULUA MOXKET ObITb
He4yyBCTBUTENbHA K 3aboTam rpaxgaH M NpuopuTeTam COBPEMEHHOrO0 amepUKaHCKOro
yronosHoro npasocyauns (Wheelock, Stroshine, & O'hear, 2019). CoobuwaeTca, 4To 3TO BeaeT
NONNLUMIO K 3aWmTe cBOeM nNpodeccum 1M 3HaHWIN; KOTOPbIe MHOTAA MOMKHO paccMaTpMBaTh KakK
LUMHM3M UK HeyBaxeHue K nybauke (Fielding, 1988; Manning, 1977).

Tem He MeHee, HECMOTpPA Ha 3TO, UCCNea0BaHMA NMOKA3bIBAIOT, YTO B LLE/IOM NOANLMA MO-
NPeXHEMy NONb3yeTca NPEeUMYLLECTBEHHO MO3UTUBHLIM M NOALEPKUBAOWMM OTHOLIEHUEM.
3TO B LENOM NONOXKUTE/IbHOE OTHOLEHUE K NONANLMU MHOTAA 06bACHAETCA XapaKTePUCTUKaMMU
palioHa, aemorpadumyeckumm XapaKTepuUCTUKaMK, MHANBMAYANbHbIM OMbITOM,
BOCNpPUHMUMaeMoln obLLecTBeHHOMW 6e3onacHoCTblo M B OCHOBHOM Bocnpuatvem (Wheelock,
Stroshine, & O'hear, 2019).

METOAbl N PE3Y/IbTATDI

B aTOM MccnenoBaHUM MCNONB30BAACA UCCAEA0BATENIbCKUMI METOA, COCTOALLMIA U3 KBa3K-
9KCNEPMMEHTANIbHOTO MEepPeKPeCcTHOro onpoca, 4tobbl cobpaTb [AaHHble, OTpakawuwme
BOCNPUATUE MONMLUK, Y NpeacTaButenein nokoneHma Z. BecHort 2019 roaa mbl NpeasioxKuam
KONIMYECTBEHHbIW ONpoc No WKane JlalikepTa Ans  CTYAEHTOB, oby4yawolmxca B
NPaBOOXPaHUTENbHOM Mporpamme B KpynmHOM yHuBepcuteTe CpeaHero 3anapa, gnsa cbopa
MHPOPMaLUM B OTHOLLIEHMM UX AeMOTPadUUECKUX XapPaKTEPUCTUK, COLMANbHO-3KOHOMUYECKOTO
cTaTyca v BocnpuAtTua noanumun. Mol Hanpaesuaun 160 onpocoB 1 noayymnun 158 3anoNHEHHbIX; C
[aHHbIMK, KOTopble 6binM 06paboTaHbl C NoOMoOWbI NporpammHoro coprta SPSS ana
CTAaTUCTMYECKOrO aHa/nu3a, arpernpoBaHbl, MaclwTabupoBaHbl, YPaBHOBELIEHbl U CBEAEHbl B



Tabnmuy ANA HOMUHANBHOTO M NOPAAKOBOrO ypoBHEN U3mepeHus. He BAaBasACb B CIOXKHOCTU
OODBACHEHUI BbLICOKOFO YpPOBHA €HOpPa, Mbl OTHOCMM BbICOKMIA YpPOBEHb BO3BpaTa aHKeT
0o6cnefoBaHMA K TOMY, YTO OHWM PACNpPOCTPaAHANUCL U COBMPANNCb B TeYEHUE HOPMASIbHOTO
nepuMofa KAACCHbIX 3aHATUI. YacTb CTAaTUCTMYECKOro aHanAu3a cocToANa B TOM, 4TOObI
onpeaennTb, YTO BCE WUCMO/NIb3yeMble AaHHble Oblv NpPeaocTaBAeHbl YI€HOM MNOKONEHUA Z
COMNacHO UX gemMmorpadpuyecknm oTeeTam.

AHANM3MpyA HaluM pe3ynbTaTbl, Mbl HAYHEM C ONMUCATE/NIbHOMN CTAaTUCTUKU BbIBOPOYHOM
COBOKYMHOCTU M COOBLWMM O NPOLLEHTaX, CBA3AHHbIX C Aemorpaduelt yyacTHUKOB. MNocne storo
Mbl NEPEXOAUM K IBYMEPHOMY M MHOTOMEPHOMY aHANN3Y, UCMONb3YA XM-KBALPAT U PErpeccutio,
4yTO6bl M3MEPUTb accoumaumm M 3HAYMMOCTb. Mbl OOGHapyXMAM, 4TO 3T GOPMbl aHanNM3a
obecneumBaloT YeTKoe MNOHMMaHMEe BOCNPUATMA NOAULMM NOKoneHnem Z. PesynbraThbl
npeacTas/ieHbl B TMCbMEHHON U TabanyHon popme Ha cnefytowmx CTpaHMLax.

OnucamenbHAA cmamucmuKka

OnpoleHHble B 3TOM nccaegosaHmm pogmnmce B 1995 r. nam mexkay 1995 r. n nosgHee,
NO3TOMY OHM OblNM OTHECEHbl K NPeacTaBUTENSAM NMOKOAeHUA Z. BONbWMHCTBO M3 BbIOGOPKMK
nccnefoBaHUA OblIM MyXKUUHbBI (67,7%), uMetowme B YHUBEPCUTETE MPABOOXPaHUTE/IbHblE
cneumanbHoctn (94,3%) u coobwmBlIME O CBOEM 3aMHTEPECOBAHHOCTM B pabote B
NpaBoOOXpPaHUTENbHbIX opraHax (88%) B byaywem. AHanorumyHbim 06pasom, 60/bLIMHCTBO
PEecnoHAEHTOB HUKOrAa He 6bian XeHatbl (95,5%) U MMenn NnYHLIN roAoBOM A0X04 MEHee
10000 ponnapos CLUA (76,5%). PacnpegeneHne no pacosBbim KaTteropuam coctasnano 10,7%
YEPHOKOXMX, 24% NaTMHOAaMepUKaHueB, 59,5% 6enbix 1 5,8% M3 HUX U3 APYrMX PACcOBbIX Fpynn.
MpnbaAN3UTENBHO K HOPMaNIbHOMY pacnpegeneHuto 66110 NpeanoYTEHNE NOAUTUYECKMX NAPTUA
cpean  pecnoHgeHtoB:  30,4%  0eMOKPaATOB/CKNOHAAMCL K gemokpatam, 27,8%
pecnybnnKaHueB/CKNOHAAUCL K pecnybankaHuam, 13,3% He3aBUCUMMbIX U 28,5% M3 HUX He
coobwmnnmM O npeanoyYTeHUAX WAU NPUHALNENKHOCTM K MNOJAUTUYECKMM napTtuam. Bonee
NOJIOBUHbI UCCIeAyeMbIX 06pa3L0B NPOXKMBAIOT B MPUrOPOAHbIX palioHax (56,3%).

Tabnanua 2
OnucaTtenbHas cTaTUCTUKa NnokoneHua Z (N = 158)
NepemeHHan ATpunbyT Yactota [lpoueHT

Mon My>KcKo 107 67,7
Pognnnce mexay 1995-2015 [a 152 96,2
Cny»unum B apmmnm [a 18 11,4
MpaBooxpaHuTenbHaa cneymanmsauyma [a 149 94,3
MnaHupyeT paboTaTb B NOANLUK [a 139 88
Bospact 18-20 49 31

21-23 101 63,9

24-26 8 51
HaumoHanbHOCTb Black 17 10,7

Hispanic 38 24

White 94 59,5

Other 9 5,8




CemeinHOE NONOXKeHue Never Married 151 95,5

Married 2 1,2
Other 5 3,3
Ha Kakom Kypce yuunTca 1 15 9,5
2 15 9,5
3 77 48,7
4 51 32,3
Annual Income! <$10 000 120 76,5
$10 000-520 000 22 14
$20 000-$S30 000 12 7,6
>$30 000 3 1,9
Monutnyeckne npegnoyvtTeHun Jemokpart 48 30,4
Pecnybnunkanel, 44 27,8
HesaBucumblit 21 13,3
Het 45 28,5
MocToAHHO NpoXKMBaeT CenbcKaa mectHocTb 49 31
Mpuropog, 89 56,3
lopog 20 12,7

JleycmopoHHue u MHO20MepHble pe3ynbmamol

MHCTpYyMEHT unccnenoBaHWA, KOTOPbIM  Mbl  MCMONb30BAaAW  ANA  aHAaAW3a, WMen
yeTblpexbannbHyto WKany JlankepTa (KaTeropMyeckm He COrnaceH, He COrnaceH, COrNaceH,
NMONHOCTbIO COrNaceH) ANA W3MepeHMAa BOCNPUATMA MNoKoneHMem Z. TecT Xu-KBagpar
MCNONb30BaNCA, 4YTOObl ONpeaennTb CTAaTUCTMYECKME accouMauum Mexay MoKonaeHnem Z
BOCNPUATUA N KOHTPONA NepemMeHHbIX. M3-3a Hebonbworo pasmepa BblIOOPKM HEKOTOpble U3
AOMNYLLEHNIA CTaTUCTMUYECKOrO TecTa (XM-KBaZpaT) He Obian cobntogeHbl, NO3TOMY OHU Obiau
WCKAIOYEHbI U3 aHa/In3a CTaTUCTUYecKoro Tecta. CornacHo pesynbTaTam, B TO Bpema Kak 'y 72,3%
MY}UYMH OblI0 BnaronpuaTHOE Bne4yaT/NieHne OT NOJMUMUK, Y XKeHWwMH - 27,7% (p < 0,01. Cm.
3HayeHMA XM-KBagpaT u cteneHn ceoboapl B Tabanue 3). C apyron cTtopoHbl, 75,5% MyKUnH
CoO6WMAM, YTO OHM He COrnacHbl C TeM, YTO NOAULMA 3n10ynoTpebnsaetT NOAHOMOYMAMM, NO
cpaBHeHUIo ¢ 24,5% pecnoHAeHTOB KeHcKkoro nona (p < 0,01). Te, KTo cornacuaca ¢ Tem, 4YTo
«MoNuUenckas  TaKTUKa CINLLKOM KecTKasa», COCTaBIANM YEepPHOKOXMe 38,9%,
NaTuHoamepuKaHubl 27,8% un 6enbie 33,3% (p < 0,001) cooTBeTcTBEHHO. CBA3b MEXAy Pacomn U
KOMMETEHLMEN NONULNM 3aKNOHaNACh B TOM, YTO 7% YepHOKOXKMX, 25,8% naTMHoamepuKaHLEB
n 67,2% 6enbix cornacnancb ¢ KOMneTeHumen nonnumn. Bpemsa, nposegeHHoe B yHUBepcuTeTe,
OKa3blBaeT 3HAYUTE/IbHOE BAMAHWE HA NOAXOA PECNOHAEHTOB K BOCMPUATUIO YECTHOCTU
nonvuum. CooTBeTcTBEHHO, XOTA 7,7% NepBOKYPCHUKOB U 5,1% BTOPOKYPCHUKOB COrnacHbl C
YeCTHOCTbIO MOAMUMKM, 3TM NOKasatenn gocturatot 53,8% cpeaun toHmopos u 33,3% cpeam
cTapwmx (p < 0,01). NpeacraBneHMa NOKONAEHNA Z O NOJINLMM YETKO Pa3/IMYatoTCs B 3aBUCUMOCTU
OT UX MONIUTUYECKUX U MNAPTUMHBIX NpegnovTeHnii. O6pasupbl nccnefoBaHUA NOKasanm, uto 16,7%

IN=157.



AEMOKPATOB/CKNIOHAIOTCA K AemoKpaTtam, 41,7%  pecnybauvkaHUeB/CKAOHAKOTCA K
pecnybankaHuam n 11,1% He3aBUCUMBbIX COrNACUANUCL, YTO NOAULUA OAUHAKOBO OTHOCUTCA K
obuwectBeHHocTH (p < 0,001). B Kateropumn «cornaceH» 30,6% onpoLweHHbIX He coobwmnm o
KaKon-nmbo noadep’Kke NPUHAONEKHOCTM K MNOAUTMYECKOM napTuM. BonblMHCTBO
pPecrnoHAeHTOB, KOTOPbIE COOBLNAN, YTO XOTeNn bbl paboTaTb B NPABOOXPAHUTENbHbLIX OpraHax,
CYMTAIOT, YTO NONNLMA PACOBO ONMCbIBaeT amepuKaHues (80%; p <0,01).

Tabnunua 3

Accoumauum (pe3ynbTaTbl TECTA XM-KBAAPAT) BOCAPUATUI NOKONEHMA Z C KOHTPOIbHOM
nepemeHHom (N = 158)

MNon Paca AKagemunyecku Monutuueckn  MoctoAHHO  [MnaHupyet
nrog e npoKmneae paboTaTb B
npedepeHumm T noAnNLMn
y MeHsA 6naronpustHoe 9.57 - - - - 18.80
Breyat/ieHme 0 NoANLUK (2)** (2)***
Y MmeHa ecTb yBepeHHOCTb B  4.93 (1)* - - - - 20.75(1)***
nosvummn
TakTMKa noavummn  camwkom X 16.46 - - X -
cyposas (2)***
Monnums 6ecnpuctpactHa X X - 9.49 (3)* X X
MonAnums KoMneTeHTHa X 17.70 - - X 5.61(1)*
(2)***
Monuuma pacoso npodunmpyetr X - - 14.75 (3)** X 7.40 (1)**
amepuKaHLEeB
MNonuumns oguHakoso  7.75 - X 17.32 (3)*** X -
OTHOCUTCA KO BCEM (2)**
MNonnums He HeceT X - - - X 6.60 (1)**
OTBETCTBEHHOCTM 33 NPOCTYNKM
Monnums yecTHas X - 12.44 (3)** - 9.04 (2)* -
Monnumsa  ucnonb3yeT TosbKOo X - X 13.98 (3)** X X
HaZnexallme U 3aKOHHbIe CUAbI
Monuuma cauwkom ctpora B X 8.71(2)* - - - X
cob04eHMM 3aKOHOB
PaHblie nonauums 6bina 6onee X X 8.04 (3)* X X
TBEPAOM NpU  UCNOJHEHWUU
33aKOHOB
MNonnuus 3noynotpebnser  8.33 - X X 6.92 (2)* X
CBOVMM aBTOPUTETOM (1)**
Monuuerickue aymatot, yto oln  4.91 (1)* 8.74 (3)* 8.61 (3)* 9.05 (2)* 4.41 (1)*

Bbllle 3aKOHa

MpumeyaHue — YcnosHble 0603HaYeHun:

*p <0,05;
**p <0,01;
**%p < 0,001;

X — cBA3b He ABNAETCA CTaTUCTUYECKM 3HAUYUMON;
(-) - npeanonoxeHna Tecta xuM-KBagpaT He coba0AaOTCA M3-3a HEBGONLLLOrO pasmepa BbIGOPKKM B Tabanuax HenpeasuaeHHbIX
0bCTOATENBLCTB.

MNocne nposeneHnA ABYMEPHDbIX TECTOB Mbl A0NONTHUTENBHO nposepuaun
NPOTHOCTUYECKYHO UEHHOCTb HE3aBUCUMDBIX MepemMeHHbIX Mo HEKOTOpPbIM BOMpPOCam 0OMnpoca,
KOTOpble paHee O6CY>‘Kﬂ,aJ1MCb B qnTEpaType. OaHUM n3 Hanbonee BaXKHbIX MOHATUIN NOKONEHUSA
Z 6bI1n10 nx BoCrnpuATMe noanumn. na sToro B Kavecrse 3aBMCUMOM nepeN\eHHoﬁ 6b1710 B3ATO
((6l'laI'OI'IpMF|THOG BnevyatneHne ot NnonUnn», 3aTem 6bin nposeaeH 6MHaprIl‘/‘1 JNIOTUCTUYECKUI



PEerpeccMoHHbIM TeCcT ANA BbIABAEHUA KaKuX-IMbO 3HaumMmbix npeaukTopos. Cpegun Bcex
NnepemMeHHbIX TOMIbKO paca 6blna CTaTUCTUYECKM 3HAYMMbIM NpeauKTopom 6naronpuATHOroO
BrneyaT/ieHMa o noavumuu (xm-kBagpat mopenu = 22,77; df = 2; p < 0,001). Pacosas
NPUHAANEXKHOCTb 0bbACHANA 29% pasnnMunit B nonb3dy nonnuuu. CornacHo nepemMeHHbIM B
YypaBHEHUU, y YyepHbix 6b110 0,033, a y NaTMHOAMepUKaHLUEeB WaHcbl Ha 0,280 meHblue, Yem y
6enbix. Bce apyrne nepemeHHble, TakMe Kak Non, y4ebHbIN ros, NOAUTUYECKME NPEeANOUYTEHUA U
MeCTa NOCTOAHHOTO NPOXKMBAHUA, HE ObIIM BKAOYEHDBI B PEFPECCUOHHYIO MO b. TOYHO TaK e,
Korga yyumTbiBanocb «joBepue K NOAULUNY», paca CHOBa 6blna eANHCTBEHHbIM CTaTUCTUYECKM
3HAYMMbIM NpeanKTopom (xm-kBagpat mogenn = 30,19; df = 2; p < 0,001). Moaenb nokasana,
YTO NOYTW NOJIOBMHA PA3NNYMIA B LOBEPUM K NoAnUMK (Obln MCNoNb30BaH KBaapaT R Herankapke
B 41%) ob6bsacHAeTCA 3Ton moaenbto. 1o cpaBHEHUIO ¢ 6enbiMK LWAHCbI Y YepHbIX 6bian Ha 0,026
MeHbLUe, TOrA4a KaK y N1aTMHOAMePMKAHLEB WAHCbI MPOrHO3MPOBaTb A0BEPUE K NOANLMK Bblan
Ha 1,23 Bblwe. 3TW pe3ynbTaTbl ACHO NOKa3aau, YTO paca ABAAETCA LLeHTPOM BOCNPUATUA NPOTUB
nonnumn. Takmum obpasom, MCNONb3ya TOT XKe CTAaTUCTUYECKMA METOZ, Mbl CTaBUM pPacoBoOe
npodMAMpOBaHNE B KAUeCTBE 3aBUCMMOIM NepeMeHHOM U CHOBA 3aMnyCKaem perpecCMOHHbIN TecT.
NHTepecHO, 4TO y4yebHbIM rog pPecnoHAEHTOB Oblnl 3HAYMMbIM MPEAUKTOPOM BOCMPUATUA
noaunumen pacoBoro NnpoduanpoBaHua (xm-keagpat mogenm = 12,19; df = 3; p < 0,01). Kak sBugHo
n3 Tabanubl HUXKE; CTeneHb YBEPEHHOCTU B TOM, YTO MOANLMA ABASAETCA PACOBbIM Npoduiem
aMepUKaHLEB, CHU)KAeTCcA MNnocne nepBblX ABYX NeT YHUBEPCUTETCKOro o6pa3oBaHus.
CooTBETCTBEHHO MNEPBOKYPCHWKM B 5 pa3 yvawe nonaratoT, 4TO nNoavuma npoduampyet
aMepUKaHUEB, MO CPABHEHUIO CO CTapWMMN. YPOBEHb HEraTUBHOIO BOCMPUATUA CHUMKAETCA B
1,42 pasa, Koraa oHW CTAHOBATCA CTapPLLUNMMU.

Tabnunua 4

Pe3ynbTaTbl IOFMCTUYECKON perpeccum 3aBUCMMOCTM aKaLEeMNYECKOro rofa ONpPoLLIEHHOro 1
NPOrHO3Hble 3HAYEeHUA AN1A YBEPEHHOCTU B TOM, YTO MNOAIMUMA UCNONb3YeT NpodunnposaHmne

(N = 158)
B S.E. Wald df Sig. Exp(B)
Model* AKaZeMn4eckuni 10.933 3 .012

rog,
1 1.609 .662 5.911 1 .015 5.000
2 1.705 .655 6.772 1 .009 5.500
3 .352 .376 .875 1 .349 1.422
4 -.693 .297 5.445 1 .020 .500

MpumeyaHue - *p < 0,01.

OBCYKOEHUE

HauHem c TOro, 4to Mbl OLWYTUAM OrpaHUYeHus BblGOPKK, pasmepa M obobuieHns B
TEKYLLLEM UCCNe0BaHNM, HO Mbl TaK}Ke MOHUMAEM, YTO 3TO UCCNEA0BAHNE HE INLLEHO LLEHHOCTH.
XoTA Hawe mnccnenoBaHue ABnAeTCA HeOONbLWON BBOAHOM MOMbITKOW; OHO MOMKET MOCNYXUTb
Ba*KHbIM MApPKEPOM B 3HAHWW TOrO, KakK BOCMPUATME NOJULMM MOKONEHUA Z OTHOCUTCA K
YBEPEHHOCTW, 61arockNoHHOCTM U 3ddeKTMBHOCTU. bnarogapa 3TOmMy WCCNe4OBaHUIO Mbl
y3Hanu, 4To obpasoBaHune, paca M NOA CBA3AHbI C NPEeACTaBNEHUAMM MNOKONEHUA Z O NOAULUMN.
3TO 03HAYaeT, YTO NPeACTaBUTENM NOKONEHUA Z, KOTopble Bblan 0ToBpaHbl ANA 3TOro onpoca,



Bblparkanun 60NbLUYO YBEPEHHOCTb U BAaronpusaTHOE BOCNPUATUE B OTHOLLEHUU NOAULLUKN, €CIU
OHU ObINN MYXKUYMHAMM, He MPUHALNENKALWMMM K MEHbLUMHCTBAM, M MPOAO/XKAAN NONyYaTb
obpasoBaHue B KonnegKe. Mcxona u3 3Toro, Mbl CHMTAEM, YTO JAHHOE UCCNedoBaHMe MMeeT
LEHHOCTb M TpebyeT AanbHenwero usyyeHus. LLeHHOCTb COCTOMT B TOM, 4TOObl y3HaTb, KakK
noanuma moxet apdeKTMBHO B3aMMOAENCTBOBATL C MOKO/IEHNEM Z, YTOObl pa3BMBaTb 340P0OBbIE
OTHOLLEHMA 1 B3aMMOAENCTBME CO BCEMU Y1IeHAMM NOKOIeHMA Z, @ He TONIbKO € 06pa3oBaHHbIMU
6enbiMU My}KUYMHAMMU.

3TO BaXXHO NOHATb, MOTOMY YTO ANA NOAAEPKAHNA MMUPaA M 406POI BONM C rpaxKaaHamm
HeobxoaMmo, 4YTOObl O6LLECTBEHHOE BOCMPUSTME MOAULMK OCTaBasoCb MO3UTUBHbIM. ITO
0C0b6EeHHO BEPHO A/1A NOKONEHUA Z, TaK KaK UX BOCMPUATUE NOANLUN AENCTBUTENIbHO HAYMHAET
dopmmpoBaTbca. O6LECTBEHHOCTb OXMAAET, YTO NoANUMA ByaeT BbINONHATbL CBOU PYHKLUUN U
BbINONHATL CBOM 06A3aHHOCTU B paMKax COLMAIbHO ONpeaeieHHbIX OXKUAAHUI, @ 3TO 03HAYAET,
4YTO HeobXxoaMMO 3HaTb, KAaKOBO BOCMPUATME MOAULUM PA3NUYHBbIMKU NMOKONEHUAMWU. 3HaHUE
BOCNPUATMA U AENCTBUA B PAMKaxX 3aKOHHbIX OXMAAHWUIN CO34a10T f0BEpUe, CNPaBea/INBOCTb; U
npoABuUraeT NpoyHble obLecTBeHHble OTHOWEHMA. OTHOLWEHMA NOAULUN C OBLLMHAMM AOMKHbI
OCHOBbIBATbCA HE Ha CTpaxe, a Ha COTpyAHMYecTBe, NPOPECCUMOHANU3ME U 3HAHUU PA3ANYNIA
MeXAYy MOKONEeHUAMWU. B KOHLE KOHLOB, MOJMLENCKas BNACTb MCXOAWUT M3 TOro, YTO NHOAU
aymatot o noanumm (Owen, Burke, Few-Demo, & Natwick, 2018).

MN3y4yas HOBble MOKONEHWUA U UX BOCMPUATUA, NOJNYYEHHblE B 3TOM UCCNEA0BAHUMU, Mbl
npegnaraem AafibHenlMe Wwarv B STOM HanpasaeHUU. Takue AeincTemaA, Kak cbop AaHHbIX M3
6onee KPyMHbIX WM LWMPOKUX FPyMnmn MNOKONEHUA Z C LEeNblo BK/AKOYEHMA KaA4yeCTBEHHOM W
KONNYECTBEHHOMW MHPOPMALUM B UCCNeAO0BaHME KaK NMOMEepeyHoro, Tak U NpPoAOSbHOro Uan
BPEMEHHOro psaa, NOMOryT nonyuntb bonee rnybokyto nHbopmauuto. Mbl Hageemcs, 4TO
oyaywme uMccnegoBaHWA  MOKaXKyT, Kakve AeWcTBMA  MNOAMLMW  CO3A4A0T  Haunydwue
npeacTaB/NeHMA U OTHOLIEHMA CO BCEMM YIEHAMU MOKONEHUA Z, NOTOMY YTO ANA BCEX rpa*kaaH
Ba)*HO BOCMNPMHMMATb MOJIULENCKME MONAHOMOYMA KaK 61aronpuATHble, 3aKOHHble U
cnpaBegauvBble. JTIoAN 3aCNYKUBAOT XOPOLLEN NONNLENCKON CyXKObl.

ABTOpDI

Kpuc ButHep (ce-bitner@wiu.edu) - poueHT LUKONbl ynpasneHuAa npaBornopagKka u
npasocyama B YHusepcuTeTe 3anagHoro MnnuHolica. Ero nccnepoBaHna cocpenoToyveHbl Ha
pabounx rpynnax noavumm, Hame/obydyeHun, pabouyeit o0b6CTaHOBKE, MPOM3BOAUTENLHOCTH,
Hag3ope 1 3TuKe.

Hunasn I3kmumn - poueHT LLUKoAbl npaBoOnpuMEHEHUA W npaBocygma B YHuBepcuteTe
3anagHoro UnnuHoica. OH MmeeT CTeneHb MArncTpa M AOOKTOPCKYK cTeneHb B obnactu
yronosHoro npasocyaua B LLIKkone yronoBHoro npasocyama npu yHusepcutete Patrepca. Chepa
€ro NHTepecos - TEPPOPU3M, aHANM3 JAHHbIX U NONULLENCKAA AeATENbHOCTb.

XnoAa JlakH nonyynna cteneHb maructpa B LLIKone npasonpvmeHeHMa 1 npasocyaua B
YHusepcuTeTe 3anagHoro MannHomca.

Mypat O3ep - poueHT B LUKone MHPOPMALMOHHBIX TexHoNOrMM YHuBepcuTeTa
UnHumMHHATK. OH TakKe umeeT onbIT paboTbl B 06/1aCTV YyroN0BHOIrO NPaBOCYANA U CTAaTUCTUKM.

Bnagnmnp CepreBHuH - npodeccop LLIKonbl ynpasneHma npaBonopagKa n npaBocyana B
YHuBepcuteTe 3anagHoro MnnuHoinca. Ero uccnepoBaHMA cocpefoToveHbl Ha npobnemax
ynpaBAeHUA NONULLEMCKUMM areHTCTBaMu, obydeHnmn, paboyeli o6cTaHOBKe, Hag30pe U 3TUKeE.
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